blackr= digest _....& 


DEPARTMENT OF LABOR 
Office of Information, 
Publications and Reports 
Washington, D.C. 

20210 


WEEK OF JUNE 14, 1976 


IN THIS ISSUE: 
BLACK APPRENTICESHIP LEADER DESCRIBES 
OPPORTUNITIES FOR YOUNG WORKERS 


BLACK UNEMPLOYMENT RATE SHOWS 
LITTLE CHANGE IN MAY 


URBAN LEAGUE, OIC INCREASE PROGRAMS, 
FUNDING UNDER CETA, REPORT SAYS 


LABOR SECRETARY SIGNS $269,000 CONTRACT 
TO HELP CALIFORNIA DISABLED VETS FIND JOBS 


YOUTH LABOR FORCE TO REACH 25.8 MILLION 


BY JULY 1976, B 


LABOR DEPARTMENT FILES 1ST DIRECT 
COURT ACTION UNDER NEW PENSION LAW 


OSHA AGRICULTURE STANDARDS ADVISORY 
COMMITTEE TO MEET JUNE 28-30 


OSHA POSTPONES FARM EQUIPMENT STANDARD 


1970-1975 RULINGS ON REQUESTS FOR REVIEW 
OR ASSISTANT SECRETARY OF LABOR NOW AVAILABLE 


WORK STOPPAGE: 

AREA EMPLOYM 

WHOLESALE PRICE INI - MAY 1976 
VIRGINIA KNAUER'S 'DEAR CONSUMER' COLUMN 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
tnrough this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. - 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Room 8001 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 








vYleek of June 14, 1976 


BLACK APPRENTICESHIP LEADER DESCRIBES 
OPPORTUNITIES FOR YOUNG WORKERS 


WASHINGTON -- A black man who finished a construction trades apprenticeship 25 years 
ago has never fornotten the "tremendous" effect the program had on his life. 

"It was a marvelous turning point for me," says Oscar Walton, director of the 
District of Columbia Apprenticeship Council, "and i'd encourage any young person to 


pursue a career through an apprenticeship in a craft or trade." 


Walton, a member of Cement Masons' Union, Local 891, for 16 years, calls union 


participation in programs of the U.S. Department of Labor's Employment and Training 


Administration (ETA) an “invaluable aid" to the prospective young worker. 

Referring to labor-management apprenticeship programs as the "blue collar 
workers' college," Walton says: 

"Just as many of today's young people look to academia to provide them with suit- 
able training for life, there are those who feel that the system of learning through 
apprenticeship programs may be the way for them to achieve success. 

"We can clearly see that as the changing economy calls for flexibility on the 
part of those entering the job market, more people: will turn to a trade than have in 
the past," Walton says. 

"Participation in a labor-management program means a job while learning, and it 
provides the most valuable experience that anyone can ask for, on-the-job training. 
And that's one thing you won't find in most colleges." 

Walton believes apprenticeship will assume an even greater role than college in 
training people to meet the industries’ needs because "on the job training allows one 
to develop with the industry." 

However, Walton does feel that everyone should work for a high school diploma 


or its equivalent. 


"Even though some apprenticeships don't require a high school diploma, having one 


won't hurt you," he says. 








BLACK NEWS DIGEST - 6/14/76 
APPRENTICESHIP LEADER - P. 2 


In bad economic conditions, Walton adds, the apprentice has to "take his lumps" 
with the journeyman, especially in the construction-related trades. 

"Our registration is down one-third based on the economic conditions, even though 
85 percent of our apprentices are registered in union programs," he claims. 

"The apprenticeship system," says Walton, "has provided for management, labor, and 


government to come together to create skilled craftsmen." 


"We are providing a system for incorporating the technical advancements of the 


trades in our programs so that anyone finishing an apprenticeship won't have to play 
catch-up," he says. "Because of apprenticeship in the blue-collar fields, our workers 


are respected by craftsmen throughout the world." 


# # # 
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BLACK UNEMPLOYMENT RATE SHOWS 
LITTLE CHANGE IN MAY 


WASHINGTON -- The unemployment rate for blacks was 12.2 percent in May compared 
to 13.0 in April, the U. S. Labor Department's Bureau of Labor Statistics has reported. 
While there was little change in the past two months, the May rate is down 


significantly from the recession peak of 14.2 percent in May 1975. 


For whites, the unemployment rate was 6.6 percent in May, 6.7 in April. 


Nationally, unemployment resumed its downward course in May and employment 
continued to rise. 

The overall rate of unemployment was 7.3 percent, compared with 7.5 percent in 
the prior two months and the recession peak of 8.9 percent recorded a year earlier. 

Total employment--as measured by the monthly survey of households--rose by 
300,000 in May to another new high of 87.7 million. Since the March 1975 low, employ- 
ment has advanced by 3.6 million. 

Nonagricultural payroll employment--as measured by the monthly survey of establish- 
ments--was up only slightly from April but would have risen by about 150,000 were it 
not for increased strike activity during the survey period. At 79.0 million, payroll] 
jobs were 2.7 million above the June 1975 low point. 

The number of unemployed persons declined by 180,000 in May to 6.9 million 
(seasonally adjusted), following 2 months of little change. Total joblessness has 
now fallen by 1.4 million from the May 1975 recession high. 

The overall rate of unemployment was 7.3 percent in May. The over-the-month 
reduction took place almost entirely among adult women, as their jobless rate fel] 

0.5 percentage point to 6.8 percent. This decline reflected in part, a continued 
improvement among female household heads, whose jobless rate moved down to 6.3 percent. 
Unemployment rates for adult males and virtually all other labor force groups showed 
little or no change but nearly all were below recession peaks reached during 1975. 


(More ) 
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The average (mean) duration of unemployment dropped 0.7 week in May to 15.0 


weeks, the lowest level in a year. This decline stemmed largely from a reduction in 
the number of persons unemployed 27 weeks and longer. The number in this category now 
totals 1.2 million, also the lowest figure in a year and down by 550,000 from the 
November 1975 high point. 

In contrast to the reduction in total joblessness, those working part time 
for economic reasons--sometimes referred to as the partially unemployed--rose by 
130,000 in May to 3.4 million. However, the number of persons in this category has 


fluctuated in a comparatively narrow range of 3.2 to 3.4 million since last summer. 
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URBAN LEAGUE, OIC INCREASE PROGRAMS, 
FUNDING UNDER CETA, REPORT SAYS 

WASHINGTON -- National community-based organizations experienced a substantial 
increase in the number of programs and funding under the Comprehensive Employment and 
Training Act (CETA) in 1975, compared with direct national funding in fiscal 1974. 

According to the 1976 “Employment and Training Report of the President" (formerly 

Manpower Report), the increase was contrary to earlier fears that the Urban League, 
Opportunities Industrialization Centers (OIC's) of America and Service, Employment, 
Redevelopment (SER) would suffer loss of contracts and funding under CETA. 

The chapter entitled, "CETA Goals and Accomplishments: A Year of Progress," cites 
widespread changes in the scope of the local operations of these three community-based 
organizations. 

In some cases they shifted from conducting separate programs of their own to 
operating all or part of one or more components of larger integrated systems, according 
to the report. 

The 14th annual “Employment and Training Report of the President" -- the second 
issued by President Ford--was prepared by the U.S. Labor Department's Employment ard 
Training Administration and by the Department of Health,- Education, and Welfare's 
Office of Human Development. 

The 404 page report reviews the major labor market developments of 1975, including 
labor force growth and the impact of the recent recession on employment and unemployment 
levels and on labor productivity, wages, and earnings. 

Marking the Nation's Bicentennial celebration, the 1976 edition recounts the ways 
in which people's needs for real income, security, and psychic statisfaction have been 
met by work in America over the last 200 years. The special section traces: 

-- The growth and changing composition of America's workers, the flows of immigrants, 


and where people have lived. 


-- The changing nature of work, reviewing the evolution from 1776 when the typical 


American worker was the farmer to 1976 and the predominance of the white-collar worker. 
-- How earnings have been affected by both payments in kind and other supplements 
to wages, by occupational diffentials, and by irregularity of employment. 


(more) 
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-- Fluctuations in employment and earnings and how American society has coped with it. 
The Bicentennial section is accompanied by a special historical statistical supplement. 


Other sections: 


-- Review the employment and unemployment situation in 1975--gauging the impact of 
’ 


the year's key economic trends on productivity, wage rates and earnings, and employment 
and unemployment, including changes in the labor market situation of major demographic, 
occupational, and industrial groups. 

-- Deal with the unemployment insurance system--past, present, and future. 

-- Examine the construction industry, describing the composition of building 
activity and trends in productivity improvements and costs; the construction work force, 
its compensation, composition, and its labor unions; the industry's labor market, 
including the criteria for recruitment, development and deployment of workers; equal 
employment opportunity to promote minority access to jobs; and industry trends. 

-- Cover the first full year of operation under Titles I through VI of the 
Comprehensive Employment and Training Act (CETA) of 1973, and includes the activities 
of the National Comnission for Manpower Policy during its first year of operation, and 

-- Report on the Work Incentive (WIN) program, the U.S. Employment service, and the 
Bureau of Apprenticeship and Training. 

The 1976 "Employment and Training Report of the President" can be obtained from 
the Superintendent of Documents, Government Printing Office, Washington, D.C. 20402. 


The cost per copy is $5.20. 








Week of June 14, 1976 


LABOR SECRETARY SIGNS $269,000 CONTRACT TO 
HELP CALIFORNIA DISABLED VETS FIND JOBS 


WASHINGTON -- About 1,500 veterans of all wars seeking jobs in California will be assisted 


in placement and job training activities under a $269,000 contract signed by Secretary of Labor 
W. J. Usery Jr. | 

The Purple Heart Veterans Rehabilitation Service, Inc., of Long Beach, Calif., was awarded 
the contract for an evaluation and testing service to place disabled as well as other veterans 
in jobs and training opportunities throughout the state. 

Donald E. Raney, president, and William G. Burge, director of rehabilitation services, 
represented the Purple Heart group at signing ceremonies in the Secretary's office. 

"The timing of this ceremony," Usery said, "is particularly significant in that it was 43 
years ago that the original Wagner-Peyser Act was signed, creatina the present employment system 
and providing for a program of employment priority to veterans." 

The contract calls for the use of. a fleet of vans providing a mobile evaluation service, 
traveling to all parts of the state. Approximately 1,500 veterans, mostly disabled, will be 
evaluated over a years time. 

About 700 will be placed directly in jobs and about 800 will be placed in on-the-job 
training programs, apprenticeships, and other job-related programs davetenes or reached by 
the Purple Heart group. 

Veterans from World War II to the present will be contacted in this outreach activity. 

The evaluation process for each veteran will take five full days at the mobile evaluation 


centers, staffed by a counselor and driver. 


During the next 12 months, the mobile units will be visiting Chico, Marysville, Merced, 
Modesto, Oroville, Placerville, Red Bluff, Redding, Sacramento, Stockton, Woodland, Bakersfield, 
Fresno, Hanford, Visalia, El Centro, Oceanside, Escondido, Chula Vista, Bluths, Indio, Hemet, 
Riverside, and Victorville. . 


Funds for the project were allocated from the Secretary's discretionary funds under Title 
III of the Comprehensive Employment and Training Act (CETA). 


Further information on the program in California and the mobile vans' schedules may be 
obtained from: Mr. Alfred Jensen, Purple Heart Veterans Rehabilitation Center, 1500 K Street, 
Sacramento, Calif. 95814, telephone, (916) 442-1803. 
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YOUTH LABOR FORCE TO REACH 25.8 RELLGe 
BY JULY 1976, BLS REPORTS 


WASHINGTON -- The labor force of youth between 16 to 24 years of age is 
expected to reach 25.8 million by July 1976, according to estimates published by the 
U. S. Labor Department's Bureau of Labor Statistics. 

This is about 600,000 greater than in July 1975. This estimated increase 
relfects the further growth of the youth population and assumes a continuation of the 
upward trend in the labor force participation rates of this group. 

Each summer the school-age labor force increases sharply as students enter the 


job market for summer work and as high school and college graduates, who were not in 


the labor force while attending school, take or look for regular jobs. 


About 3.9 million youths age 16 to 24 can be expected to enter the labor force 
in the summer of 1976. The anticipated April-to-July increase is 235,000 smaller than 
last year's gain, mainly because relatively more youth were already in the labor force 
in April 1976 than at the depth of the recession in April 1975. 

Labor force participation rates for youth in April 1976 were higher than those 
recorded in April 1975. 

Students entering the labor force for temporary summer jobs are expected to 
account for about 2.5 million or 64 percent of the total increase from April to July. 
The rest, 1.4 million, will be high school and college graduates entering the work 
force on a permanent basis. In addition, another 725,000 students who were already 
in the work force in April (most of them employed part time) probably will be shifting 
to full-time labor market participation after they complete school. 

The above data are based on statistics obtained for the Bureau of Labor Statistics 
by the Bureau of the Census in its Current Population Survey. Detailed data from this 


survey are published monthly in Employment dnd Earnings. 
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LABOR DEPARTMENT FILES 1ST DIRECT 
COURT ACTION UNDER NEW PENSION LAW 

WASHINGTON -- The U.S. Department of Labor has filed its first direct enforcement 
action under thé Employee Retirement Income Security Act of 1974 (ERISA). 

The civil suit was filed in the U.S. District Court for the Western District 
of Oklahoma in Oklahoma City and names the present and former owners of Glen's, ine... 
an Oklahoma City restaurant firm. 

The action (Usery v. Penn, et al.) was brought to remedy alleged violations of 
the fiduciary responsibility provisions of ERISA. The Labor Department has participated 
in previous ERISA cases as an intervenor or friend of the court. 

"The Labor Department's aims are to protect the rights of retirement plan 


participants and to enforce the ERISA fiduciary rules that bar use of plan funds for 


the benefit of others than plan participants," Solicitor of Labor William J. Kilberg 


said. 

The Labor Department's complaint alleges that Glen R. Eaves and Alleen M. Eaves, 
former owners of Glen's, Inc., contracted to sell control of the company to Ralph W. Penn 
while they were fiduciaries of the company's retirement plan. 

Penn became a trustee and fiduciary of the plan and caused it to acquire 70 percent 
of the outstanding stock of the company from Mr. and Mrs. Eaves at a cost of more than 
$700,000, according to the complaint. 

The complaint alleges that the sale of stock to the retirement plan was not 
solely in the interest of the participants and beneficiaries of the plan, as required 
by ERISA, and that the transactions between Mr. and Mrs. Eaves and Penn were in breach 
of their fiduciary duties owed the plan. . 

The suit seeks restitution of plan funds and lost income resulting from the 
purchase of the stock; removal of Penn as a plan trustee, and an injunction prohibiting 


future violations of ERISA. 
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OSHA AGRICULTURE STANDARDS ADVISORY 
COMMITTEE TO MEET JUNE 28-30 


WASHINGTON -- A public meeting of the Standards Advisory Committee on Agriculture 
of the U.S. Labor Department's Occupational Safety and Health Administration (OSHA) 
will be held in the Camellia Room, Quality Inn Woodlake, 500 Leisure Lane, Sacramento, 
Calif., June 28, 29 and 30. 

Subgroups of the committee will discuss the following subjects: education; over- 
Sight; the definition of "agricultural operation;" and anhydrous ammonia. 

The full committee will also meet to receive subgroup reports. The full committee 
also may consider the final recommendations of the subgroup on electrical hazards. On 
June 29, the committee will tour local agricultural operations after hearing presentations 
by state and local authorities on agricultural safety and health issues. 

The committee requests information, preferably documented, concerning educational 
programs suitable for inclusion in a standard. Also, recommendations on educational 
material to accompany an OSHA standard are requested. Moreover, the committee solicits 
comments on any one of the items under discussion, particualrly the definition of 
"agricultural operations." 

Any member of the public wishing to submit written presentations to the committee 
may do so by filing the statement, preferably with 20 copies. The submission will be 
submitted to the committee members and included in the record of the meeting. 

Requests to make an oral presentation should also be filed, together with the 
name and address of persons wishing to appear, the capacity in which they will appear, 
a short summary of the intended presentation, and the approximate amount of time 
required for the presentation. 


All requests should be filed with Jeanne C. Werner, OSHA Committee Management 


Office, U.S. Department of Labor, 3rd St. & Constitution Ave., Room N-3635, Washington, 
D.C. 20210. All materials submitted to or developed by the committee since its beginning 
are available for public inspection and copying at that address. 


### 
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OSHA POSTPONES FARM EQUIPMENT STANDARD 





WASHINGTON -- The U.S. Labor Department has announced that lack of information 


and education materials about a final standard concerning the guarding of farm 
equipment and farmstead equipment has forced a postponement of the effective date from 
June 7 until Oct. 25. 

The June 30, 1977, effective date for the guarding of cotton gins remains the same. 

In light of that fact, that agriculture is a diffuse industry with a 
large number of small employers and needs a relatively long lead time to inform 
employers and employees, the postponement has been allowed. 

Notice of the decision by the department's Occupational Safety and Health 
Administration was scheduled for publication in the Federal Register June 2. The final 
standard was announced in the Register March 9, 1976. 

The original effective date, June 7, 90 days after publication, was chosen to give 
time for necessary modification of equipment. It also was chosen to allow affected 
employers and employees to be informed of the standard. OSHA has intended to have 
available, at the time of issuance of the final standard, a written publication with 
illustrations, and a slide and tape presentation, both explaining the standard for 
farmers and ranchers. 

The material was to have been made available, not only through OSHA regional. offices, 
but also through the agricultural extension service of the U.S. Department of Agriculture. 
However, the items are not available for distribution and will not be available for 


another three weeks. 
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1970-1975 RULINGS ON REQUESTS FOR REVIEW 
OF THE ASSISTANT SECRETARY OF LABOR NOW AVAILABLE 


WASHINGTON -- Assistant Secretary of Labor Bernard E. DeLury announced publication 
of the 1970-1975 federal labor-management rulings on requests for review. 

As head of the Labor-Management Services Administration, DeLury makes rulings on 
requests for review of actions by regional administrators pertaining to federal employee 
union relations with the government in the areas of bargaining unit determinations, 
representation elections, unfair labor practice complaints, and questions on grievability 
or arbitrability of specific employee problems. 

Bound Volume No. 1 "Rulings on Requests for Review of the Assistant Secretary of 
Labor for Labor-Management Relations pursuant to Executive Order 11491, As Amended" 
includes all rulings from January 1, 1970, through June 30, 1975, (Numbers 1-533). 

It is sold by the Superintendent of Documents, U.S. Government Printing Office, 
Washington, D.C. 20402. Volume 1 may be ordered under GPO stock number 029-000-00259-2 
at $6.50 each at the GPO Bookstore or domestic prepaid. 


Subsequent rulings will be published in separate bound volumes at a later date. 
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WORK STOPPAGES: APRIL 1976 


WASHINGTON -- Idleness attributable to work stoppages in April increased for the 
second consecutive month, according to preliminary estimates of the U.S. Labor Depart- 
ment's Bureau of Labor Statistics. 


At 0.18 pereent of estimated total working time (1.8 working days idle per thousand), 


idleness this month was higher than the levels recorded in March 1976 (0.08) and April 


1975 (0.15). The substantial increase in time away from work this month was directly 
attributable to strikes in the trucking and rubber industries. These 2 stoppages 
accounted for about two-thirds of all workers involved in strikes in April. 

Idleness for the first 4 months of 1976 was 0.10 percent of estimated total working 
time, compared with 0.12 percent for the same periods in 1974 and in 1975. 

Total Stoppages in April 

The number of stoppages increased in April; 650 were in effect this month, 
compared with 531 in March. This month's total was below the 741 stoppages in April 
1975 and the lowest recorded for April since 1967. 

Approximately 550,000 workers were involved in these stoppages in April, well 
above the level of the previous month and the highest April level recorded since 1968. 

-- Days of idleness increased to 3.2 million in April, 130 percent more than in 
March 1976 and the highest April recorded since 1970. 

--Strikes in April were larger than those in March 1976, averaging 846 and 
339 workers per strike, respectively. On the average, stoppages this April were the 
largest recorded for the month since 1968. 

-- The average duration of strikes (as measured by days of idleness per worker 
involved) declined in April to 5.9 days, compared with 7.8 days in March and 11.4 days 
in April 1975. The major cause of this decrease was the short 300,000 worker strike 
in the trucking industry. 


(More) 
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-- Seven large strikes (each involving 5,000 workers or more) were in effect 


in April, compared with 5 in March and none in February. These 7 strikes accounted 


for 48 percent of all days idle in April. In March of this year, large strikes 


contributed 32 percent of total idleness. 


Stoppages Beginning in April 


-- The number of stoppages beginning in April increased to 446 from 339 in the 
previous month, but was the lowest recorded for April since 1966. 
--Approximately 493,000 workers participated in new strikes this month, compared 


with 143,000 in March and 130,000 in April 1975. | 
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AREA EMPLOYMENT TRENDS: FOR MAY 


WASHINGTON -- Evansville, Ind., was removed in May from the list of major labor 


areas with "substantial" (6% or more) unemployment, reducing the number of such areas 


to 129, the U.S. Deaprtment of Labor has reported. 

A year ago (May 1975) the number of major labor areas on the "substantial" 
unemployment list totaled 127. The number peaked at 135 (out of a possible 150) in 
September 1975. 

The improved situation in Evansville was largely due to employment increases in 
both durable and nondurable goods manufacturing and in construction, transportation, 
communications and public utilities, and government. 

The unemployment rate for the area in March was 5.4 percent; in February, 6.7 
percent. It had been put on the "substantial" list in March 1975. 

"Substantial" unemployment means the area has a jobless rate of six percent or 
more, discounting seasonal factors, with the rate expected to continue at least two 
more months. 

The May ratings are based on state employment security agencies' preliminary 
data on employment and unemployment for mid-March, taking into consideration 
preliminary April data. 

Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 
unemployment list may be eligible for first preference in bidding on certain federal 
procurement contracts, providing the firms agree to hire 25 percent of the new hires 


each month from among the disadvantaged residents of the area. 
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WHOLESALE PRICE INDEX--MAY 1976 


WASHINGTON -- The Wholesale Price Index for All Commodities rose 0.3 percent 
from April to May on a seasonally adjusted basis, the U.S. Labor Department's Bureau 
of Labor Statistics has reported. This rise followed an increase of 0.8 percent in 
April and almost no change over the October-March period. | 

In May, price indexes for farm products and for processed foods and feeds both 
continued to rise, following several months of decline. The industrial commodities 
price index edged up 0.1 percent, continuing the pattern of small upward movements 
during the first 4 months of the year. 

The farm products index rose 0.6 percent after seasonal adjustment, following a 
4.2 percent advance in April. While prices of green coffee and nis rose sharply for 
the second consecutive month, livestock prices were lower following sharp increases 
in April. Fresh and dried veanieinen decreased more than in April. 

The processed foods and feeds index increased 1.3 percent in May after seasonal 
adjustment, following a 1.9 percent rise in the previous month. Beef and veal prices 
fell after increasing sharply in April. Pork, processed poultry, fish, and dairy 
products continued to rise but less than during the previous month. On the other hand, . 
manufactured animal feeds and sugar and confectionery moved up following declines in 
April. 

The industrial commodities index rose 0.1 percent after seasonal adjustment. 

This increase was less than the 0.3 percent increases recorded in both April and March 
and was the same as the rise in February. In May the largest increase was in the hides 
and skins group, which rose 3.4 percent. The textiles and chemicals groups moved down 
after moving up in April. The lumber and ‘nia products index declined 1.2 percent, the 
second consecutive monthly decrease following 9 months of continuous advances. 


(More ) 








BLACK NEWS DIGEST - 6/14/76 
WHOLESALE PRICE INDEX - P. 2 


The indexes for rubber and plastic products, metals and metal products, and 
nonmetallic*mineral products were unchanged or rose slightly after increasing subs- 
stantially in April. The fuels and related products and power group moved up 0.2 


percent, following declines in the first 4 months of the year. 


In May, the All Commodities WPI (before seasonal adjustment) was 181.8 (1967=100). 


This was 5.0 percent higher than a year earlier. The industrial commodities index 
was up 5.9 percent over the year. Prices for farm products were 4.4 percent higher, 


and the processed foods and feeds index was up 0.5 percent. 








Dear Consumer 


House Inspection 


Saves $$$ 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


What first looks like the ideal house for your 
family may turn out to be a lot of headaches unless 
you know—before you move in—what you are really 


getting. 


Although most consumers have a limited knowl- 
edge of construction inspection, Housing and Urban 
Development Dept. (HUD) says that there are steps 
you can take to insure that your future home is 
sound and that you will get what the seller promised. 


With older houses, the 
prospective buyer should give 
special attention to these 
items: 

@ Termite infestation and 
wood rot—HUD suggest hir- 
ing a termite specialist. 

@Sagging structure — 
Look carefully at the square- 
ness of exterior walls. 

®@ Wiring and plumbing— 
Request inspection by local 
government officials for code 
compliance to make sure the 
wiring is not dilapidated or 
dangerous, Also, check with 
the plumber who last serv- 
iced the house to determine 
the condition of the plumb- 
ing. 

® Heating system and hot 
water— Check the general 
condition of the heating sys- 
tem and the type and capac- 
ity of the hot water tank to 
determine if both will meet 
your family’s needs. 

® Insulation—Find out if 
the attic and space between 
interior and exterior walls 
has been filled with insulat- 
ing material and how it was 
installed. Ask for receipts 
for the cost of the insulation 
and installation. 

® Roof and basement — 
Find out the age and type of 
roofing material used and 
check both the attic and 
basement for signs of water 
penetration. Ask for a roof- 
er’s certification. 


If you are thinking about 
buying a new house: 

@ Know exactly what you 
are getting. Ask the de- 
veloper what features come 
with the home. 

eFind out about assess- 
ment and service charges you 
will have to pay. Also find 
out about charges for trash 
collection and water and 
sewer services. 

®Get a completion date 
for your new house stated in 
the contract—and don’t be 
afraid to check construction 
progress regularly. 

With all homes, 
these ideas in mind: 

® Before you take title to 
the house, make a thorough 
inspection trip. Check all 
equipment, windows’ and 
doors. This is your last 
chance to request changes. 

@Insist on these papers 
when you take possession: 
(1) warranties from manu- 
facturers for equipment in 
the house; (2) certificate of 
occupancy; and (3) certifi- 
cates from the local health 
department certifying plumb- 
ing and sewer installation. 


For more information on 
what to look for when buying 
a new home, HUD has pub- 
lished Wise Home Buying. 
which is free from Consumer 
Information Center, Pueblo, 
CO 81009. 


keep 








FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


There will be approximately 61,000 annual job openings for blue-collar supervisors 
through 1985, according to the 1976-77 edition of the "Occupational Outlook Handbook 
in Brief," published by the U.S. Department of Labor's Bureau of Labor Statistics. 

# # # 

Employment in engineering occupations is expected to grow faster than average for 
all occupations, with about 52,500 annual job openings through 1985, according to the 
"Occupational Outlook Handbook in Brief" of the U.S. Department of Labor's Bureau of 
Labor Statistics. 

#H# # 

The U.S. Department of Labor's Bureau of Labor Statistics predicts good job 
opportunities for chemistry graduates at all degree levels, according to the "Occupational 
Outlook Handbook in Brief." 

# # # 

Due to increased activities in medical research and environmental protection, 
the U.S. Department of Labor's Bureau of Labor Statistics expects good employment 
opportunities in life science occupations through 1985, according to the 1976-77 edition 
of the "Occupational Outlook Handbook in Rrief." 

# # # 


Occupational safety and health workers can expect about 1,100 annual joh openings 


through 1985, according to the "Occupational Outlook Handbook in Brief," due to growing 


concern for occupational safety and health and consumer safety. 


# # # 








